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agreement between the Participant and the Secretary of Labor relating to a violation of ERISA, or a settlement agreement between the Pension
outline Benefit Guaranty Corporation and the Participant, in connection with a violation (or alleged violation) of Part 4 of Subtitle B of Title I of = Attributes

ERISA by a fiduciary or any other person.
head id="70d936497ef542{7b1{73b31ef89155" justify="I"> |emph 1an head
Contents v p id="f6e92de51a3b4589db7ee36a1a3ff81" primary.indent="2" > The Plan Administrator does not have any obligation or responsibility with

respect to any action required by the Plan or Trust to be taken by the Trustee, Employer, the Corporation, any Participant or Employee, or for

the failure of any of such persons to act or make any payment or contribution, or to otherwise provide any benefit contemplated under the Plan,
unless such action or failure to act is directed by the Plan Administrator. The Plan does not require the Plan Administrator to: <P
Sample Employee Stock Ownershi| | p id="2eadefacfe2b41098287e9bdb8b2222¢" secondary.indent="2" > « determine if a loan obtained by the Trustee is an Exempt Loan; < P secondary.indent

id
7ba7a8a179ee4d19aa79537¢

Worksheet 1

P @

p id="2f0dad37d33247769285d40e5fd2606b" secondary.indent="2" > « determine if the Trustee is purchasing Qualifying Corporation Stock; ~ 2
» &
p id="5af742ad795146c08f63d 126230e00ac” primary.indent="2" secondary.indent= * determine if the Trustee is purchasing Qualifying

Corporation Stock for no more than adequate consideration (as defined in ERISA); P Add Attribute

P id="9abbf27c69af469496c5a9dd92022086" style="2" > « determine the correctness of the amount of any Matching Contributions or Employer
Contribution; or <P|

ba7a8a179ee4d19aa79537d59557d48" secondary.indent
p id="65ec46617 1dd4a9db79958ada0dcbadd” primary.inder The Plan Administrator need not inquire into or be responsible for any .

action or failure to act on the part of the others, or on the part of any other person who has any responsibility regarding the management,
administration, or operation of the Plan, whether by the express terms of the Plan, the Trust or by a separate agreement authorized by the Plan or
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by the applicable provisions of ERISA.
head id="5d3c9474ae94f04aae949bc1906a7a9” justify: emph face="b")> Conflicts of Interest emph| <head

P id="3534166b048f482d96e5cddf6116eb29" > If the Plan Administrator determines that government or other policies concerning conflicts of
interest (including, but not limited to, policies governing the role of a Participant or the Participant’s Spouse or other family members, would
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